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Background Results Implications

* Narrowing the gap in health equity and outcomes demands a * Two 1:1 extensive interviews conducted with Nurse executive » There is a high need for executives to form partnership
new perspective. and DEI| executive showed extensive work driven by the with nurses (the largest sector of the healthcare workforce)
* Intheir 2021 document The Future of Nursing 2020-2030: The organization’s strategic plan to improve health equity and beyond the executive level to make DEI initiatives a part of
National Academies of Science, Engineering, and Medicine reduce disparities in health outcomes for the community is in the organizations culture
identify ways in which Nurses should work with the focus. » Diversity, Education, and Inclusion (DEI) should be a focal

interdisciplinary team to eliminate disparities in healthcare and
move towards equitable care delivery.1

* Partnership across disciplines backed by actions that deliver
care with a focus on equity will bring us closer narrowing equity

point for cultural humility education across all levels of
nursing curriculum.

Limitations

* Observation with notes from talent garden-black women in white
coat initiative showed limited knowledge and participation of
nurses from across the organization.
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